
AGENDA 
ROCKY POINT PUBLIC SCHOOLS 

 BOARD OF EDUCATION MEETING 
February 8, 2021 

Reminder Regarding Public Comment: 

 Public comment at meetings of the Board shall be restricted to civil discourse, free from disparaging
remarks or inferences toward any person or organization.  Speakers who fail to observe this protocol
will be ruled out of order.

 A period of time not to exceed fifteen (15) minutes, unless extended at any given meeting by resolution
of the Board, shall be provided prior to Board action on the agenda.  Each speaker shall be limited to a
maximum of three minutes.  Speakers may not share, defer, or otherwise reallocate any or all of the
three minutes afforded them.

 A period of time not to exceed thirty (30) minutes, unless extended at any given meeting by resolution
of the Board, shall be provided subsequent to the completion of Board action on the agenda.  Each
speaker shall be limited to a maximum of three minutes.  Speakers may not share, defer, or otherwise
reallocate any or all of the three minutes afforded them.

 Speakers shall be ruled out of order if they attempt to speak about any specific student or employee, by
name or title.

I Meeting called to Order: ____________________________________________ 

Present:  Susan Sullivan, President 
Sean Callahan, Vice President 
Gregory Amendola, Trustee 
Edward Casswell, Trustee 
Jessica Ward, Trustee 
Scott O’Brien, Ed.D., Superintendent of Schools  
Susann Crossan Assistant Superintendent  
Christopher Van Cott, Assistant Superintendent for Business 
Kelly White, District Clerk 

II Executive Session 

At ______________ p.m. motion made and seconded to adjourn to Executive Session to discuss 
_____________________________________________________________.  

Motion_____________2nd______________Vote______________ 

The Board returned to Open Session at_______________________p.m. 

Pledge of Allegiance 

Superintendent’s Report 



CONSENT AGENDA 
 
The items listed below are presented as part of the Consent Agenda which can be adopted by the 
Board of Education under a single motion followed by a second and then a formal vote. On the 
following page the Consent Agenda items are listed in their regular order within a group. Before 
an actual vote is taken, any Consent Agenda item may be removed by a Board member without a 
formal motion or second. If this occurs, the indicated resolution will be discussed during its 
regular order on the agenda and voted on individually. 
 
III-IX  Consent Agenda Items 
 
BE IT RESOLVED, that the Board of Education accepts the following agenda items as one 
item: 

III: Minutes – Regular Meeting, January 11, 2021 
IV: Budget Transfer Summary – December 2020 
V: Treasurer’s Reports – December 2020 
VI:  Extra-Classroom Activity Account Treasurer’s Report – December 2020 
VII: Financial Reports – December 2020 
VIII: Internal Claims Audit Report – December 2020  
IX: Committees on Special Education Schedules 2-8-21-A and 2-8-21-B, as 

recommended by the Superintendent of Schools, to arrange for appropriate 
services, as indicated. 

   
Motion_____________2nd______________Vote______________ 

 
 
X  Donation of In-Ear Wired Headphone Earbuds 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education accepts the donation of 300 pairs of In-Ear Wired Headphone Earbuds from the 
Rocky Point Rotary Club, valued at approximately $350. 
 

Motion_____________2nd______________Vote______________ 
 
 

XI  TEAM Rocky Point High School Scholarship Donation 
 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education approves and accepts the $114.00 TEAM Rocky Point High School Scholarship 
donation from BSN Sports, to be deposited to the Scholarship Fund U9023.  
   
 

Motion_____________2nd______________Vote______________ 
 
 



XII  Resolution to Approve the Property Tax Cap Form 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, that the 
Board of Education approves the preliminary Rocky Point Union Free School District Property 
Tax Cap Form, as attached. 
 
  Motion_____________2nd______________Vote______________ 
 
 
XIII  Participation in Cooperative Bid of Nassau County BOCES 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education approves the resolution to participate in the Nassau County BOCES Cooperative 
Bid for Computer Hardware, Software, Networking and Supplies #20/21-026 through the bid 
expiration date of 9/24/2021, as per the attached 
 
  Motion_____________2nd______________Vote______________ 
 
 
 
XIV  2020-2021 Health Service Contracts 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education authorizes the President of the Board of Education and the Superintendent of 
Schools to enter into an agreement for health services for the 2020-2021 school year with the 
following districts: 
 

Uniondale Union Free School District 
Middle Country Central School District 

 
  Motion_____________2nd______________Vote______________ 
 
 
 
XV  Shoreham-Wading River Central School District 2020-2021 School Year  
  Contract 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education authorizes the President of the Board of Education to enter into a contract with 
Shoreham-Wading River Central School District for special education students’ instructional 
services for the 2020-21 school year as required under applicable Individual Educational 
Programs, applicable law, and/or District Policy. 
 

 
  Motion_____________2nd______________Vote______________ 
 



XVI  RFP Award-Equipment Municipal Lease Purchase  
 
WHEREAS, the Rocky Point Union Free School District (the "District"), Suffolk County, New 
York solicited proposals from various financial institutions for the financing of various vehicles 
and equipment anticipated to be acquired by the District during each of the next three fiscal 
years, commencing with the fiscal year beginning July 1, 2021; and  
 
WHEREAS, based upon the responses received by the District and an evaluation of the various 
financing alternatives prepared by the District's Financial Advisor, Munistat Services, Inc., the 
District now desires to accept the proposal of JPMorgan Chase Bank, N.A. ("JPMorgan"); which 
represents the proposal that was most responsive to the requirements of the District's solicitation; 
and  
 
WHEREAS, prior to entering into one or more installment purchase contracts to finance the cost 
of acquiring said vehicles and equipment, the District is required to obtain the approval of the 
qualified voters of the District to acquire and finance said vehicles and equipment; and  
WHEREAS, following voter approval, the Board of Education will be required to  
 
authorize one or more installment purchase contracts to finance the cost of acquiring said 
vehicles and equipment and to set the final terms related thereto, such terms to be determined in 
accordance with the provisions set forth in the JPMorgan proposal. 
 
NOW THEREFORE, The Board of Education of The Rocky Point Union Free School District, 
Suffolk County, New York, hereby resolves (by a majority vote of all the members of said 
Board) as follows: 
 

Section 1. The Board of Education of the Rocky Point Union Free School District (the 
"District"), Suffolk County, New York hereby determines that the financing of the various 
vehicles and equipment with one or more installment purchase contracts is the most cost 
effective method of financing said vehicles and equipment by the District.  

 
Section 2. The Board of Education hereby accepts the proposal of JPMorgan Chase Bank, 

N.A. ("JPMorgan") to provide financing for various vehicles and equipment, anticipated to be 
acquired by the District during each of the next three fiscal years, commencing with the fiscal 
year beginning July l, 2021. 

 
Section 3. The Board of Education hereby further determines that the District shall not 

enter into an installment purchase contract, which shall be approved by the Board and reflect the 
terms and conditions determined in accordance with the provisions of the JPMorgan proposal, to 
finance the cost of acquiring said vehicles and equipment without first obtaining the approval of 
the qualified voters of the District to acquire and finance said vehicles and equipment;  
 

Section 4. The President of the Board of Education, Vice President of the Board of 
Education, Superintendent and/or the Assistant Superintendent are hereby authorized to take any 
and all other actions necessary or desirable in connection with the intent of this resolution. 
 

Section 5. This resolution shall take effect immediately 
 

 
  Motion_____________2nd______________Vote______________ 



XVII  SEQRA (State Environmental Quality Review Act) Resolution – SMART  
  Schools Bond Act, Project #3 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Rocky Point Union Free School District Board of Education approves the following resolution:  
 
WHEREAS, the Board of Education of the Rocky Point Union Free School District is 
considering improvements District Wide for the Rocky Point UFSD and  
 
WHEREAS, the proposed project includes 

• Installation of ductless split systems into existing wiring closets. Work will  
 include electrical and miscellaneous general construction.  
 

WHEREAS, pursuant to 6 NYCRR §617.5(a), "Actions or classes of actions identified in  
subdivision (c) of this section are not subject to review under this Part, except as otherwise 
provided in this section. These actions have been determined not to have a significant impact on 
the environment or are otherwise precluded from environmental review under Environmental  
Consideration Law, Article 8. The actions identified in subdivision (c) of this section apply to all 
agencies"; and  
 
WHEREAS, pursuant to 6 NYCRR §§617.5(c) (1) & (2) the "maintenance or repair involving 

no substantial changes in an existing structure or facility, replacement, rehabilitation or 

reconstruction of a structure of facility, in kind, on the same site, including upgrading to meet 

building or fire codes ... ", are Type II actions. 
 
THEREFORE, BE IT RESOLVED, that the Board of Education, after review of the proposed  
action, 6 NYCRR §617.5, and the opinion provided by John A. Grillo Architect PC, hereby  
determines that the proposed projects are Type II Actions pursuant to 6 NYCRR §§617.5(c) (1) 
& (2) of the implementing regulations of the State Environmental Quality Review Act, and will, 
therefore, by definition, have no significant adverse impact on the environment.  
 
 Motion_____________2nd______________Vote______________ 
 
XVIII  Independent Auditors’ Single Audit for Fiscal Year Ending June 30, 2020 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education accepts the Independent Auditors’ Single Audit for the fiscal year ending June 30, 
2020, which has been submitted by our external auditors, R.S. Abrams. 
 
  Motion_____________2nd______________Vote______________ 
 
XIX  Adoption in Full of the Advisory Opinion and Award of Arbitrator Philip  
  Maier, Esq. 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education adopts in full the Advisory Opinion and Award of Arbitrator Philip Maier, Esq. 
handed down the 25th day of January, 2021 denying the grievance lodged in relation to 
contractual services allegedly provided during the 2019-2020 school year’s spring recess.  

 
  Motion_____________2nd______________Vote______________ 



XX  Modification to the Employment Agreement – Kristen White 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education authorizes the President of the Board of Education to execute the First Amended 
and Restated Employment Agreement, dated February 8, 2021, between the Board of Education 
of the Rocky Point Union Free School District and Ms. Kristen White, Executive Director of 
Pupil Personnel Services.  
 
  Motion_____________2nd______________Vote______________ 
 
 
XXI  Adoption of Board of Education Policy Number 5633 (first reading) 
 
BE IT RESOLVED, that the Board of Education adopts the following new policy (first 
reading): 
 

 5633 – Gender Neutral Single-Occupancy Bathrooms 
 
  Motion_____________2nd______________Vote______________ 

 
 

XXII  Revision of the Previously Adopted School-level District Safety Plan 
 
WHEREAS; Labor Law section 27-c requires school districts to update existing District-Wide 
Safety Plans with Continuity of Operation procedures. The 2021-22 Safety Plan has been revised 
accordingly and will be posted to the District website for a 30-day public comment period.   
 
RESOLVED; following the 30-day comment period, it is anticipated the Rocky Point U.F.S.D. 
Board of Education will adopt the revised 2021-22 District-Wide Safety Plan at the March 15, 
2021 public meeting and will post final version to the district website. 
 
  
  Motion_____________2nd______________Vote______________ 
 
XXIII  Appointment of Board of Registration; Chief Inspector; Poll Clerks and  
  Tellers for the Annual Budget Vote and Election to be held on May 18, 2021  
  and Appointment of Board of Registration for the Special Voter Registration  
  to be held on May 11, 2021 
 
BE IT RESOLVED, that the Board of Education appoints the Board of Registration; Poll 
Clerks; Tellers and Substitute Poll Clerks and Tellers at an hourly rate of $14.00 and Chief 
Inspector at an hourly rate of $15.00 position as per the attached list. 
 

Motion_____________2nd______________Vote______________ 
 

 



XXIV  Annual Meeting (Budget Vote and Trustee Election) 
 
BE IT RESOLVED, that the Annual Meeting (Budget Vote and Trustee Election) of the Rocky 
Point Union Free School District, Town of Brookhaven, Suffolk County, New York be 
conducted on Tuesday, May 18, 2021 from 7:00 A.M. to 9:00 P.M., and further 
 
BE IT RESOLVED, that pursuant to Section 2017 of the Education Law, a Public Hearing for 
the purpose of discussion of the expenditure of funds and the budgeting thereof be held at 7:00 
PM on May 4, 2021 at the Rocky Point High School, Rocky Point, New York and further 
 
BE IT RESOLVED, that the Legal Notice of the Public Hearing and Annual Meeting, as 
required by law, be published in the LONG ISLAND BUSINESS NEWS, on April 2, April 16, 
April 30 and May 14 and in THE VILLAGE BEACON RECORD on April 1, April 15, April 29 
and May 13 and further 
 
BE IT RESOLVED, that the Legal Notice of the Annual Meeting (Budget Vote and Trustee 
Election), as required by law, be published in the LONG ISLAND BUSINESS NEWS, April 2, 
April 16, April 30 and May 14 and in THE VILLAGE BEACON RECORD on April 1, April 15, 
April 29 and May 13 and further 
 
BE IT RESOLVED, that the following location is hereby designated as the polling place: 
 
Rocky Point High School Gymnasium; and further 
 
BE IT RESOLVED, that the Board of Education, in addition to the legal publication in four 
editions of each of the two above-mentioned newspapers, will send a notice with all information 
relative to the date and time of the vote and election to all residents within the District, and 
further 
 
BE IT RESOLVED, that the residents of the Rocky Point Union Free School District may 
register to vote for School District Meetings at the office of the District Clerk between the hours 
of 9:00 AM and 3:00 PM on any day that the office is open, and on the evening of May 11, 2020 
until 9:00 PM. However, such registration may not take place less than five (5) days preceding 
any School District Meeting, and further 
 
BE IT RESOLVED, that the District Clerk is authorized to assign the necessary personnel to 
function as Election Inspectors, and further 
 
BE IT RESOLVED, that the final tally of votes shall be held at the Rocky Point High School, 
82 Rocky Point-Yaphank Road, Rocky Point, New York at 9:00 PM on the evening of the 
election as soon thereafter as the election inspectors can certify as to the necessary information. 
 
 

Motion_____________2nd______________Vote______________ 
 



XXV  Adoption of the 2021-2022 School Calendar  
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of 
Education adopts the 2021-2022 school calendar as presented. 
 
  Motion_____________2nd______________Vote______________  
 
 
XXVI  Personnel 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education accepts the attached Personnel changes. 
 
 
  Motion_____________2nd______________Vote______________  
 
 
XXVII  New Business 
 
 
XXVII I  Executive Session (if necessary) 
 
At ______________ PM motion made and seconded to go into Executive Session to discuss  
 
____________________________________________.   
 
 
  Motion_____________2nd__________Vote____________ 
 
 
The Board returned to Open Session at _____________________ 
 
 
XXIX  Adjournment 
 
I move that the Board of Education adjourns the meeting at _______________PM 
 
 
  Motion_____________2nd__________Vote____________  
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DONATION OF IN-EAR WIRED HEADPHONE EARBUDS 

































































































































































































SEQRA (STATE ENVIRONMENTAL QUALITY REVIEW ACT) 
RESOLUTION – SMART SCHOOLS BOND ACT, PROJECT #3 

























ADOPTION IN FULL OF THE ADVISORY OPINION AND AWARD OF 
ARBITRATOR PHILIP MAIER, ESQ. 





        2021 5633 
1 of 1 

 
 Non-Instructional/Business Operations 

 
Adoption Date 3/15/21 

 

SUBJECT: GENDER NEUTRAL SINGLE-OCCUPANCY BATHROOMS 
 
 The District is committed to creating and maintaining an inclusive educational and work-
environment. The District will ensure that all single-occupancy bathroom facilities are designated as 
gender neutral for use by no more than one occupant at a time or for family or assisted use. 
 
 "Single-occupancy bathroom" means a bathroom intended for use by no more than one occupant at 
a time or for family or assisted use and which has a door for entry into and egress from the bathroom that 
may be locked by the occupant to ensure privacy and security. 
 
 All gender neutral bathroom facilities will be clearly designated by the posting of signage either on 
or near the entry door of each facility. 
 
 
 
Education Law § 409-m 
Public Buildings Law § 145 
 
 
 
 



 

 

Rocky Point UFSD 
District-Wide Safety Plan Revision 
Public Commentary Period from: 2/9/2021 through 3/6/2021 
Contact: Chris Van Cott with any questions/comments 
(631) 849-7564 

 

APPENDIX 14 
 

Communicable Disease - Pandemic Plan 
 
Our District-Wide School Safety Plan is based on addressing the currently accepted phases of emergency 
management (Prevention/Mitigation; Protection; Response; Recovery). This concept is more simplistically defined 
as a way of looking at a potential emergency before, during and after the event. This Pandemic Plan is built upon the 
components already existing in our District-Wide School Safety Plan that also incorporates our Building-Level 
Emergency Response Plans. It is a flexible Plan developed in collaboration with a cross-section of the school 
community and public health partners and will be updated regularly to reflect current best practices. The Plan will 
be tested (exercised) routinely as part of the overall exercise of the District-Wide School Safety Plan. The District-
Wide School Safety Team assumes responsibility for development and compliance with all provisions of this Plan 
and implementation at the building level through the Building-Level Emergency Response Team. Effective April 1, 
2021, Labor Law §27-c, amends Labor Law §27-1 and adds a new provision to Education Law §2801-a.  Labor Law 
§27-c requires public employers to develop operation plans in the event of certain declared public health 
emergencies.  Education Law §2801-a requires school districts to develop plans consistent with the new Labor Law 
requirement. The new law requires public employers to prepare a plan for the continuation of operations in the 
event that the Governor declares a public health emergency involving a communicable disease. Educational 
institutions must prepare plans consistent with Labor Law §27-c as part of their school safety plans pursuant to 
newly added subsection (2)(m) of Education Law §2801-a. The Plan addresses the required components in the 
sections as noted below: 
 
Prevention/Mitigation  

(1) A list and description of positions and titles considered essential with justification for that determination. 
(2) The specific protocols that will be followed to enable non-essential employees and contractors to 

telecommute. 
(3) A description of how the employer will, to the extent possible, stagger work shifts of essential employees 

and contractors to reduce workplace and public transportation overcrowding. 
 
Protection/Preparedness  

(4) Protocols to be implemented to secure personal protective equipment (PPE) sufficient to supply essential 
workers with 2 pieces of each PPE device needed for each work shift for at least six months. This must 
include a plan for storage of such equipment to prevent degradation and permit immediate access in the 
event of an emergency declaration. 

 
Response  

(5) Protocols to prevent spread in the workplace in the event an employee or contractor is exposed, exhibits 
symptoms, or tests positive for the relevant communicable disease. Such protocols must include 
disinfection of the individual’s work area and common areas. It must also address the policy on available 
leave with respect to testing, treatment, isolation or quarantine. 



 

 

(6) Protocols for documenting precise hours and work locations of essential workers for purposes of aiding in 
tracking the disease and identifying exposed workers in order to facilitate the provision of any benefits that 
may be available to them on that basis. 

(7) Protocols for coordinating with the locality to identify sites for emergency housing for essential employees 
to contain the spread of the disease, to the extent applicable to the needs of the workplace. 

 
Prevention/Mitigation: 
 
 We will work closely with the Suffolk County Department of Health to determine the need for activation of our 

Plan. The following procedures will be followed by administrators, principals, school nurses for reporting 
communicable disease, including Coronavirus, Influenza, etc., and communicating with the Health Department: 

o Report suspected and confirmed cases of influenza on the monthly school’s Communicable Disease 
Report, and submit to: Suffolk County Department of Health, Bureau of Epidemiology and Disease 
Control, 3500 Sunrise Highway, Suite 124, Building 300, Great River, NY 11739. 

o Public Health Consultation and Immediate Reporting: 631-854-0000 
o Coronavirus Hotline: 888-364-3065 
o Weekend/After-hours Consultation and Reporting: 631-852-4820 

 

 The Suffolk County Department of Health will monitor County-wide cases of communicable disease and inform 
school districts as to appropriate actions.  

 The Superintendent will help coordinate our Pandemic planning and response effort. This person will work 
closely with the District-Wide School Safety Team that has responsibility for reviewing and approving all 
recommendations and incorporating them into the District-Wide School Safety Plan. The school district Medical 
Director and nurses will be vital members of the Safety Team. Because of the potential importance of technology 
in the response effort (communication and notification) the Director for Educational Services will also be an 
important Team member. The Assistant Superintendent for Personnel, Assistant Superintendent for Business, 
Supervisor of Buildings & Grounds, Food Service Director, Transportation Coordinator, Public Information 
Officer and Superintendent will also be vital to the planning effort. Other non-traditional individuals may also 
be required to be part of the Team. 

 The District-Wide School Safety Team will review and assess any obstacles to the implementation of the Plan. 
The CDC School District Pandemic Influenza Planning Checklist was reviewed prior to the start of the school year 
for this determination and has considered issues related to Planning and Coordination; Continuity of Student 
Learning; Core Operations; Infection Control Policies and Procedures; and Communication.  

 The school district will emphasize hand-washing and cough/sneezing etiquette through educational campaigns 
including the CDC Germ Stopper Materials; Cover Your Cough Materials; It’s a SNAP Toolkit; and the NSF Scrub 
Clean; which can all be accessed at http://www.cdc.gov/flu/school/.  

 We will educate and provide information to parents, staff, and students about our Pandemic Plan and about 
how to make an informed decision to stay home when ill. We will utilize our website, postings and direct mailings 
for this purpose. 

 

(1) Essential Positions/Titles 
 
In the event of a government ordered shutdown, similar to our response to the Coronavirus in the spring of 2020, 

we are now required to consider how we would prepare for future shutdowns that may occur. As part of our planning 

we are now required to provide information on those positions that would be required to be on-site or in district for 

us to continue to function as opposed to those positions that could realistically work remotely. The following 

information is addressed in the table below: 

1. Title – a list of positions/titles considered essential (could not work remotely) in the event of a state-

ordered reduction of in-person workforce. 

2. Description – brief description of job function.  

http://www.cdc.gov/flu/school/


 

 

3. Justification - brief description of critical responsibilities that could not be provided remotely. 

4. Work Shift – brief description of how the work shifts of those essential employees or contractors (if utilized) 

will be staggered in order to reduce overcrowding at the worksite.  

5. Protocol – how will precise hours and work locations, including off-site visits, be documented for essential 

employees and contractors (if utilized). 

 

The worksheet below has been completed by each department which includes Central Administration, Human 

Resources, Buildings and Grounds, Food Service, Technology, Instructional Programs, Athletics, Special Education, 

and Security. Actual information can be found in Appendix 15. 

 

Human Resources Essential Positions 
(Example Table) 

Title Description Justification Work Shift Protocol Employees 

      
      
      
 

(2) Protocols Allowing Non-Essential Employees to Telecommute  
 
Ensure Digital Equity for Employees 

o Mobile Device Assessments: 

 Survey agency departmental staff to determine who will need devices at home to maintain  
operational functions as well as instructional services 

o Internet Access Assessments: 

 Survey agency departmental staff to determine the availability of viable existing at-home Internet 
service 

o Providing Mobile Devices and Internet Access: 

 To the extent practicable, decide upon, develop procurement processes for, order, configure, and 
distribute, if and when available, appropriate mobile devices to those determined to be in need.  

 To the extent practicable and technically possible, decide upon, develop procurement processes 
for, and when available, provide appropriate Internet bandwidth to those determined to be in 
need.  

Technology & Connectivity for Students - Mandatory Requirements: 

o To the extent possible, have knowledge of the level of access to devices and high-speed broadband all 
students and teachers have in their places of residence; 

o To the extent practicable, address the need to provide devices and internet access to students and 
teachers who currently do not have sufficient access; and 

o Provide multiple ways for students to participate in learning and demonstrate mastery of Learning 
Standards in remote or blended models, especially if all students do not yet have sufficient access to 
devices and/or high-speed internet. 

Mobile Devices Delivery: 

Technology offers schools and districts increased options for continuing learning during extended closures. 
Technology can be leveraged in different ways to meet local needs, including but not limited to:  



 

 

o Communication (e-mail, phone, online conferencing, social media) 
o Teacher/student and student/student interaction (office hours, check-ins, peer collaboration) 
o Instruction (video/audio recordings of instruction, instructional materials, synchronous distance learning, 

asynchronous online courses) 
o Learning Materials and Content (digital content, online learning activities)  
o Additional Technology Devices Assessments: 

 Identify students’ technology needs to include adaptive technologies  
 Use the Asset Tracking Management System procedures to check out all mobile devices  
 If a shutdown happens abruptly, plan a pick-up time and location, and arrange to deliver devices 

to those who cannot pick them up. 
o Providing Multiple Ways for Students to Learn 

 Support instructional programs as needed in preparation of non-digital, alternative ways for 
students to participate in learning and demonstrate mastery of Learning Standards in remote or 
blended models in circumstances in which students do not yet have sufficient access to devices 
and/or high-speed internet. 

 (3) Staggering Work Shifts of Essential Employees – Reducing Overcrowding 
 
Depending on the exact nature of the communicable disease and its impact, the Rocky Point School District is 
prepared to enact numerous strategies to reduce traffic congestion and maintain social distancing requirements in 
order to minimize building occupancy. The following will be considered: 
 

 Limiting building occupancy to 50% of capacity or the maximum allowable by State or Local guidance. 

 Forming student cohorts at the secondary level to limit potential contacts. 

 Limit employee travel within the building. 

 Stagger arrival and dismissal times. 

 Implement a virtual day for the secondary level. 

 Limit or eliminate visitors to the building. 
 
The school district will utilize these base strategies and expand upon them as necessary in order to address any 
public health emergency. Actual information can be found in Appendix 15, Essential Employee Worksheets. 

 
Protection (Preparedness): 
We have collaborated with our partners to assure complementary efforts. We have invited representatives from the 
Suffolk County Police Department, Director of Covert Operations and others to attend our District-wide School Safety 
Team meetings. This will allow us to send consistent messages to the school community on pandemic related issues. 

 The District-wide Command Center will be at District Office with the alternate at Joseph A. Edgar Intermediate 
School and will be activated at the direction of the School District Incident Commander. We have established 
our District-wide Incident Command Structure as follows: 

o Dr. Scott O’Brien  Chief Emergency Officer  631-942-8733 
o Charles Delargy  Safety Officer   631-872-4506 
o Syntax   Public Information Officer  631-374-6387 
o Susann Crossan  Operations   631-871-1473 
o Susan Wilson  Planning    631-838-9769 
o Paul Martinez  Logistics    631-807-1940 
o Chris Van Cott  Finance & Administration  631-680-0489 
o Don Flynn  Security Consultant  631-836-1100 
o James Moeller  Liaison Officer – Principal  631-721-8271 
o Jon Hart   Liaison Officer – Principal  631-901-8688 
o Jason Westerlund Liaison Officer – Principal  516-375-8628 
o Scott Bullis  Liaison Officer – Principal  631-805-6594 



 

 

Building-level Command Posts and Incident Command Structures are defined in the Building-Level Emergency 
Response Plans. Our Incident Command System will complement and work in concert with the Federal, State, and 
Local Command Systems. 

 

 The school district has designated a COVID-19 safety coordinator (administrator), for each of its schools, whose 
responsibilities include continuous compliance with all aspects of the school’s reopening plan, as well as any 
phased-in reopening activities necessary to allow for operational issues to be resolved before activities return 
to normal or “new normal” levels. The coordinators shall be the main contact upon the identification of positive 
COVID-19 cases and are responsible for subsequent communication. Coordinators shall be responsible for 
answering questions from students, faculty, staff, and parents or legal guardians of students regarding the 
COVID-19 public health emergency and plans implemented by the school.  

 

School/Program COVID-19 Safety Coordinator/Administrator Contact # 

High School           Jonathon Hart    631-849-7505 

Middle School           James Moeller    631-849-7302 

Joseph A. Edgar Intermediate School           Scott Bullis    631-849-7404 

Frank J. Carasiti Elementary School           Jason Westerlund    631-849-7202 

 

 Communication will be important throughout a pandemic outbreak. It will be necessary to communicate with 
parents, students, staff, and the school community. Communication methods may include; websites; school 
postings; general mailings; e-mails; special presentations; phones and cell phones, texting, and the public media. 
A school district Public Information Officer (PIO) has been designated to coordinate this effort and act as the 
central point for all communication. The PIO will also retain responsibility for establishing and maintaining 
contact with accepted media partners. The PIO will work closely with our District Administration to assure 
proper function of all communication systems. This coordination will also help assure that as many redundant 
communication systems as possible are available. The school district uses the SAVE system, which provides a 
direct call to the Suffolk County Police Department. We have tested/exercised our communication systems on 
Wednesday, November 25, 2020. 

 

 Continuity of operations and business office function could be severely impacted by a loss of staff. As such, our 
plan will include procedures for maintaining essential functions and services. This will include: 

o Overall Operations – we have defined the following decision-making authority for the district; 
Superintendent – Chief Emergency Officer, Assistant Superintendent for Human Resources - 
Operations, Assistant Superintendent for Business – Finance and Administration, Supervisor of 
Buildings & Grounds - Logistics, Director of Educational Services - Planning, Director of Athletics – 
Safety Officer, and Building Principals- Liaison Officers. Recognizing the need for these essential 
individuals to have frequent communication we have established as many redundant 
communication systems as possible. Our primary communication will be through our normal 
phone system followed by hand-held radios, cell phones, e-mail, district automated phone 
notification system.  

o The Business Office is essential for maintaining overall function and facilities operation. Back-up 
personnel will be important to maintain certain responsibilities. We have defined the following job 
titles for having back-up responsibility in these areas: Purchasing, Payroll, Accounts Payable, 
Accounting and other related functions). Recognizing the need for job cross-training, we have 
trained individuals to serve as back-ups for essential business office functions.  The District also 
maintains a Business Office procedural manual which details the duties & tasks for each position 
and reviews its contents annually for accuracy. The District has also established the ability to 
maintain these essential functions off-site from remote locations by using District-provided 
laptops which connects employees to our network via a secure VPN connection. as follows. 

o Maintenance of facilities will be difficult with a reduced or absent maintenance staff. The Director 
of Facilities or back-up designee will keep the business office informed of such status and of the 
point at which buildings can no longer be maintained. The Director of Facilities has provided 



 

 

building administrators with procedures for maintaining essential building functions (HVAC system 
operation, alarms, security, etc. along with a list of telephone numbers of outside companies and 
alternates for repair and maintenance of these systems). If necessary, we will pool maintenance 
staff to form a mobile central team to help assist in essential building function and cleaning of 
critical areas such as bathrooms. Teachers may be asked to assist in this effort. If necessary, we 
may provide spray bottle sanitizers for each classroom teacher for doorknob and desktop 
disinfection only. Desktops will be misted with the provided disinfectant and left to dry. Cleaning 
and disinfection procedures have been reviewed with all unions and published on website. At no 
time will products not approved by the school district be utilized. 

o Human Resources will be essential in monitoring absenteeism and assuring appropriate delegation 
of authority. Changes to district policies and procedures to reflect crisis response may become 
necessary and will be implemented by Human Resources. Human Resources will help develop the 
Plan, in conjunction with all bargaining units, for emergency use of personnel in non-traditional 
functions and changes in the normal work-day such as alternate or reduced work hours, working 
from home, etc. Working with administration and local officials, the Human Resources Department 
will help to decide if schools need to be closed. 
 

 Continuity of instruction will need to be considered in the event of significant absences or school closure. 
Restructuring of the school calendar may become necessary. We will work closely with the New York State 
Education Department on this potential result throughout the crisis period. Some of the alternate learning 
strategies we have implemented to be used in combination as necessary include:  

o Hard copy, self-directed lessons 
o Use of mobile media storage devices for lessons (CDs, Jump Drives, IPads) 
o On-line instruction; on-line resources; on-line textbooks 
o Communication modalities for assignment postings and follow-up: telephone; Postal Service; cell 

phone, cell phone mail, text messages; e-mail; automated notification systems; website postings 
We have obtained input from curriculum staff in development of these strategies and have tested these methods 
prior to the start of the school year.  We will have ongoing staff development throughout the 2020-21 school year. 
 

(4) Obtaining and Storing Personal Protective Equipment (PPE)  

 The school district will provide employees with an acceptable face covering at no-cost to the employee 
and have an adequate supply of coverings in case of replacement. 

 Cloth face coverings are meant to protect other people in case the wearer is unknowingly infected 
(many people carry COVID-19 but do not have symptoms). 

 Cloth face coverings are not surgical masks, respirators, or personal protective equipment.  

 Information should be provided to staff and students on proper use, removal, and washing of cloth face 
coverings. 

 Masks are most essential in times when physical distancing is difficult.  

 Procurement, other than some very basic preliminary purchases will be done on a consolidated basis to 
ensure that the school district is getting the most for its PPE dollars. 

 Teach and reinforce use of face coverings among all staff. 

 We have encouraged all staff to utilize their own personal face coverings but have secured and will provide 
PPE for any employee requesting such protection. Specialized PPE (N95s, face shields, gowns, gloves, etc.) 
may be required for specific work tasks and will be provided as deemed necessary. Those individuals that 
are required to wear N-95 respirators will be fit-tested and medically screened prior to use to assure they 
are physically able to do so. We will work in partnership with Eastern Suffolk BOCES to provide this 
capability. Parents will also be encouraged to provide face coverings for students however, face coverings 
will be provided for any student that cannot provide their own. 

 



 

 

PPE Supply Management  

 The Facilities Department is working with programs to determine the overall PPE needs of the Agency. 
Centralized purchasing will be used when possible. 

Disposable Face Covering Supplies 
 

Group Approx. # 
of people 
per group 

1 Week 
Supply 

12 Week 
Supply 100% 
Attendance 

12 Week 
Supply 50% 
Attendance 

12 Week 
Supply 25% 
Attendance 

Assumptions 

Students 3000 3000 36000 18000 9000 1 Disposable Mask 
per Week 

(supplements 
parent provided) 

Teachers/Staff 
(F/T & P/T) 

650 3250 39000 19500 9750 5 Disposable Masks 
per Week  

Nurse/Health 
Staff 

9 90 1080 540 270 10 Disposable 
Masks per Week 
per School Nurse 

 

PPE for High Intensity Contact with Students (Health Office Staff) 
 

Item 1 Week Supply for 1 Staff 12 Week Supply Assumptions 
 

Disposable Nitrile Gloves 90 1080 10 per Week per Staff 

Disposable Gowns 90 1080 10 per Week per Staff 

Eye Protection 18 216 2 Re-usable per Staff 

Face Shields 18 216 2 Re-usable per Staff 

N-95 Respirators* 90 1080 10 per Week per Staff 

 
*Note: N-95 respirators are recommended only if staff will be in contact with a suspected COVID-19 positive case 
and/or aerosol-generating procedure. Those employees required to wear N-95 respirators will need to be fit tested 
and medically evaluated in order to determine if the employees are capable of wearing an N-95 respirator without 
impacting health. 

 
Response: 
 
The District-Wide School Safety Team will meet to determine the need for activation of a pandemic response based 
on internal monitoring and correspondence with the Suffolk County Department of Health and other experts. Each 
Building-Level Emergency Response Team will be informed that the Plan has been activated. 

 The entire Incident Command Structure at both the District and Building level will be informed that the response 
effort has been enacted. These individuals will meet to discuss the Plan’s activation and review responsibilities 
and communication procedures. 

 The District Administrative staff will re-test all communication systems to assure proper function. The District-
wide School Safety Team and Building-Level Emergency Response Teams will assist in this effort.  

 Based on the latest information from collaboration with our partners, and to send a message consistent with 
public health authorities, the District Administrators or PIO will utilize the communication methods previously 
described to alert the school community of the activation of our District-Wide School Safety Plan as it specifically 
applies to pandemics. 



 

 

 The Assistant Superintendent for Business will meet with staff to review essential functions and responsibilities 
of back-up personnel. Ability to utilize off-site systems will be tested. The Assistant Superintendent for Business 
will monitor utilization of supplies, equipment, contracts, and provided services and adjust as necessary. 

 The Supervisor of Buildings & Grounds will meet with staff and monitor ability to maintain essential function. 
The Supervisor of Buildings & Grounds will review essential building function procedures with the Principal and 
command chain. Sanitizing procedures will be reviewed with teachers. The Supervisor of Buildings & Grounds 
will work closely with the Assistant Superintendent for Business or designee to implement different phases of 
the Plan as necessary. 

 The Assistant Superintendent for Personnel will meet with staff to review essential functions and responsibilities 
of back-up personnel. The Assistant Superintendent for Personnel will monitor absenteeism to assure 
maintenance of the Command Structure and possible need to amend existing procedures.  

 Based on recommendations from Local and State Authorities, schools may be closed. Our Plan for continuity of 
instruction will be implemented as previously described. 

 If the decision is made to close a school building the school district will notify the NYS Education Department 
through the NYSED Business Portal. 

 
 

(5) Preventing Spread, Contact Tracing and Disinfection 

Confirmed COVID-19 Case Requirements & Protocols 
Instructional programs must be prepared for COVID-19 outbreaks in their local communities and for individual 
exposure events to occur in their facilities, regardless of the level of community transmission. CDC has provided 
the following decision tree to help schools determine which set of mitigation strategies may be most appropriate 
for their current situation: 



 

 

CDC and NYSDOH Recommendations: 

 Closing off areas used by a sick person and not using these areas until after cleaning and disinfection has 
occurred; 

 Opening outside doors and windows to increase air circulation in the area. 

 Waiting at least 24 hours before cleaning and disinfection. If waiting 24 hours is not feasible, wait as long 
as possible; 

 Clean and disinfect all areas used by the person suspected or confirmed to have COVID-19, such as 
offices, classrooms, bathrooms, and common areas. 

 Once the area has been appropriately cleaned and disinfected it can be reopened for use.  

 Individuals without close or proximate contact with the person suspected or confirmed to have COVID-
19 can return to the area and resume school activities immediately after cleaning and disinfection. 

 Refer to DOH’s Interim Guidance for Public and Private Employees Returning to Work Following COVID-

19 Infection or Exposure➚ for information on “close and proximate” contacts. 

 If more than seven days have passed since the person who is suspected or confirmed to have COVID-19 
visited or used the facility, additional cleaning or disinfection is not necessary, but routine cleaning and 
disinfection should continue. 
 
 

https://coronavirus.health.ny.gov/system/files/documents/2020/06/doh_covid19_publicprivateemployeereturntowork_053120.pdf
https://coronavirus.health.ny.gov/system/files/documents/2020/06/doh_covid19_publicprivateemployeereturntowork_053120.pdf


 

 

Return to School after Illness 
The school district will follow CDC guidance for allowing a student or staff member to return to school after 
exhibiting symptoms of COVID-19.  If a person is not diagnosed by a healthcare provider (physician, nurse 
practitioner, or physician assistant) with COVID-19, the person can return to school.  Proper documentation is 
required to support the diagnosis. 
If a person is diagnosed with COVID-19 by a healthcare provider based on a test or their symptoms or does not get 
a COVID-19 test but has had symptoms, the person will not be permitted to return to school and should stay at 
home until: 

 It has been at least ten days since the individual first had symptoms; 

 It has been at least three days since the individual has had a fever (without using fever reducing 

medication); and  

 It has been at least three days since the individual’s symptoms improved, including cough and shortness 

of breath. 

A medical clearance note from a healthcare provider is required in order to return to school. 
 
Staff Absenteeism 

 Instructional staff will call into the Absence Management System when they are absent due to illness. 
Substitutes will be provided as necessary and as requested. 

 Substitute staff members have been trained on all virtual systems our school district currently uses an d 
lesson plans are provided by the absent teacher. 

Medical Accommodations  

The Human Resources Department will continue to handle medical and COVID-19 accommodations. Requests for 
COVID-19 accommodations should be sent to the Assistant Superintendent for Human Resources. 

New York State Contact Tracing Program 

If a student or staff member tests positive for Coronavirus the New York State Contact Tracing Program will be 
implemented. As such, it is important for everyone to understand how contact tracing work s. The information 
below is provided by the New York State Contact Tracing Program: 

New York State has partnered with Bloomberg Philanthropies, Johns Hopkins Bloomberg School of Public Health 
and Vital Strategies to create the NYS Contact Tracing Program, a nation-leading initiative to help slow the spread 
of COVID-19 and make it safer to begin to return to normal again. 

Contact Tracers work with people who have tested positive for COVID-19 to identify people they have had contact 
with and let them know they may have been exposed to the disease. 

If you get a call from “NYS Contact Tracing” (518-387-9993), PLEASE answer the phone. Answering the phone 
will keep your loved ones and community safe. 

A contact tracer will: 

 NEVER ask for your Social Security number 

 NEVER ask for any private financial information 

 NEVER ask for credit card information 

 NEVER send you a link without proper authentication procedures 



 

 

If you test positive, a COVID Contact Tracer will connect you with the support and resources you may need through 
quarantine, such as help getting groceries or household supplies, child-care, medical care or supplies. The Tracer 
will work with you to identify and reach out via phone and text to anyone you’ve been in contact with while you 
were infectious to trace and contain the spread of the virus. 

People who have come in close contact with someone who is positive are asked to stay home and limit their 
contact with others. By staying home during this time, IF you become sick yourself, you have not infected man y 
others along the way. This is how we stop the spread! 

Testing, medical and quarantine support for yourself and your loved ones will be arranged. We will not release 
your name to anyone. Your information is strictly confidential and will be treated as a private medical record. This 
nation-leading program will place emphasis on areas with the highest rates of infection and on regions ready to 
open. The program will operate through the next flu season. It will be implemented in coordination w ith New 
Jersey and Connecticut. Your caller ID will say “NYS Contact Tracing” (518-387-9993).  Please answer the phone 

so we can keep NY moving forward and stop the spread of COVID-19.    

Facilities: Cleaning and Sanitizing 
 
Cleaning removes germs, dirt, and impurities from surfaces or objects. Cleaning works by using soap and water to 
physically remove germs from surfaces. This process does not necessarily kill germs, but by removing them, it lowers 
their numbers and the risk of spreading infection. Visibly soiled surfaces and objects must be cleaned first. If surfaces 
or objects are soiled with body fluids or blood, use gloves and other standard precautions to avoid coming into 
contact with the fluid. Remove the spill, and then clean and disinfect the surface. 
Sanitizing lowers the number of germs on surfaces or objects to a safe level, as judged by public health standards or 
requirements. This process works by either cleaning or disinfecting surfaces or objects to lower the risk of spreading 
infection. 
 
Cleaning Programs: Summarized 
Classrooms 

 

Program Frequency Cleaning Activities include * Notes

Daily

Wipe/dust desks, surfaces; Sweep; Empty trash can(s); Clean sinks & 

fountains (if applicable); Clean door windows on both sides; Clean 

Classroom lavatories (if applicable).

Typically performed in evenings

Other

Mop as needed and/or once per week; Sanitize high-touch objects as 

needed and/or bi-weekly; Disinfect on rotational basis with spray/wipe 

method; Change trash can liners as needed; Wash chalk/whiteboards at-

least weekly; Unitvent filter changes quarterly; Wash window A/C filters 

once per year. 

See cleaning section within District's 

Re-Opening Plan  for further details.

Daily and as-

needed

The Deep Cleaning Program includes all routine cleaning activities listed 

above performed at a greater frequency such as the daily cleaning of high-

touch objects {surfaces, light switches, keypads, railings, door knobs, 

etc.}; Desk Shields cleaned as frequently as possible; Change trash can 

liners daily; Disinfect areas daily using combination of spray/wipe 

method and misting units where necessary.  

In effect every day 2020-21

Other
Unitvent filter changes increased to 6-8 times per year; Wash window 

A/C filters increased to 2-3 times per year.  
In effect 2020-21

On a continuous 

rotational basis

The application of an anti-microbial product to be applied via 

electrostatic misters & sprayers at least every 30 days (lasts up to 90 days 

on surfaces).  Product forms a protective "barrier" which destroys 

bacteria on contact.  Personal Protective Equipment (PPE) including the 

use of respirators will be employed by custodial staff when utilizing 

specified products as dictated by a cleaning solution's Safety Data Sheet 

(SDS).

All documentation maintained in 

Head's Custodian's Office as 

required.                                                                                                                                                                                                                                                                                                                                                                                                                                      

Routine Cleaning

Deep Cleaning



 

 

* The above list is not all-inclusive for classrooms and does not reflect a custodian's full responsibility for 
maintaining classrooms such as:   
     -   Check electrical appliances, computers, printers, and A.V. equipment making sure all are in “off” position.  
     -   All necessary repairs, damage, safety concerns, etc. must be reported via work order system.   
     -   Understanding of the variability of certain spaces which may require either less/greater use of resources.  
     -   Lock windows, turn off lights, lock door.   
 
 
Upon request, Facilities Services will provide CDC approved disinfecting solutions for additional on the spot 
disinfecting. This should be done daily or between use as much as possible. Examples of frequently touched areas in 
schools may include: 

o Buttons on vending machines and elevators. 
o Changing tables. 
o Classroom desks and chairs. 
o Door handles and push plates. 
o Handles on equipment (e.g., athletic equipment). 
o Handrails. 
o Gymnasium floors. 
o Kitchen and bathroom faucets. 
o Light switches. 
o Lunchroom tables and chairs. 
o Related Services Spaces. 
o Shared computer or piano keyboards and mice. 
o Shared desktops. 
o Shared telephones. 

 
Hand Sanitizing: 

o Hand sanitizer dispensers will be located and installed in approved locations. 
o Hand sanitizer bottles will be distributed to staff as approved by District Administration. 
o Rocky Point School District ensures that all existing and new alcohol-based hand-rub dispensers, installed in 

any location, are in accordance with the Fire Code of New York State (FCNYS) 2020 Section 5705.5. 
 
Trash removal: 

o Trash will be removed daily. 
o Garbage cans or process for collecting trash during lunch periods in classrooms will be increased where 

necessary. 
o No-touch trash receptacles will be utilized, where possible. 

 
(6) Documenting Precise Hours/Work Locations of Essential Workers 
 
It is recognized that as the work environment changes to adapt to the emergency situation and typical work 
schedules are modified it can become more difficult to track employees especially if they conduct work off site or in 
numerous locations. The ability to identify these individuals will be extremely important if contact tracing is 
necessary during a communicable disease crisis. Our plan to track such individuals can be found in Appendix 15, 
Essential Employee Worksheets. 
 

Recovery:  
 
 Re-establishing the normal school curriculum is essential to the recovery process and should occur as soon as 

possible. We will work toward a smooth transition from the existing learning methods to our normal process. 
We will use all described communication methods and our PIO to keep the school community aware of the 
transition process. 



 

 

 We will work closely with the New York State Education Department to revise or amend the school calendar as 
deemed appropriate. 

 We will evaluate all building operations for normal function and re-implement appropriate maintenance and 
cleaning procedures. 

 Each Building-Level Post-Incident Response Team will assess the emotional impact of the crisis on students and 
staff and make recommendations for appropriate intervention. 

 The District-Wide School Safety Team and Building-Level Emergency Response Teams will meet to de-brief and 
determine lessons learned. Information from the PIO, Business Office, Human Resources, Supervisor of Buildings 
& Grounds, and Curriculum Supervisors will be vital to this effort. The District-Wide School Safety Plan and 
Building-Level Emergency Response Plans will be revised to reflect this. 

 Curriculum activities that may address the crisis will be developed and implemented.  
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       ROCKY POINT SCHOOL DISTRICT CONFIRMED COVID-19 CASE NOTIFICATIONS 
INTERNAL 

 

 

Building Nurse 

Building Principal 

 

Executive Director 
for Pupil Personnel 

 

Superintendent 

 

Assistant 
Superintendents 

 
Board of Education 

 
Community 

   
Building Principal 

 
Affected 

Employees 
_______________ 

Building Principal  
 

 
Staff & 
Parents 

_______________ 
 
 
 

7) Executive Director for Pupil Personnel contacts the Suffolk County 
Department of Health via their website at SuffolkCountyny.force.com and via 
email at schoolcovid.alert@suffolkcountyny.gov 

6) Building Principal/Designee Calls Close Contacts and Informs the person, he 
or she has been identified as a close contact of a person who has tested positive 
for COVID-19 and will be notified by the Suffolk County Department of Health 
(SCDOH) with more information regarding quarantine guidelines.  Your 
child/staff member should not attend school and remain home until you hear 
from the SCDOH.  Other house members are not affected and do not need to 
stay home. 
(Note: The lab confirmed case may return after 10 days of isolation from onset 
of symptoms or 10 days after the test result if asymptomatic) 

5)  Executive Director for Pupil 
Personnel starts the process to report 
to the Suffolk County Department of 
Health.  
 

1)  Suffolk County Department of Health Notification or Lab Report Results Received 

 

2)  Confirmed COVID-19 Case 

3)  Building Principal/Designee investigates close contacts of confirmed case on 
last day the confirmed case was in the building and the previous 48 hours prior 
to symptoms/test date. 

4)  Building Principal/Designee 
Informs Executive Director for Pupil 
Personnel 

8)  Building Principal sends written notification to all close contacts. 
 

10)  Executive Director for Pupil Personnel Notifies Assistant Superintendent 
for Business who notifies Director of Facilities on Areas in the Building Needing 
Cleaning/Disinfection.  
 

9) Superintendent/Designee informs community of positive case in the 
building and tells community the plan of action related to the case.  



 

 

ROCKY POINT SCHOOL DISTRICT COVID-19 Preliminary On-Site Investigation 
 

School Building Click or tap here to enter text.      Today’s Date Click or tap to enter a date. 
 

Individual Completing Form____________  Telephone #__________________________ 
 

Name of Person Testing Positive: Click or tap here to enter text.              Position:  
 
Last Date Individual was in the School Building: Click or tap here to enter text. 
Date of Birth:  Click or tap here to enter text.                                  County of Residence: Click or tap here to enter text.  
       
Telephone #:  Click or tap here to enter text.                      Please highlight case was: SYMPTOMATIC OR ASYMPTOMATIC 
Documentation of Lab Confirmed Positive:         Yes ☐          No ☐                         Date of Test:  Click or tap to enter a date. 
 
Laboratory Conducting Test:   Click or tap here to enter text.                              Telephone #  Click or tap here to enter text. 

Names of Students in Close Contact (Less than 6 feet for more than 10 minutes) 
Include all contacts for 2 days prior to initial test if asymptomatic. If symptomatic, 2 days prior to symptoms. 

If no contacts, please write NO CONTACTS across the page) 
NAME  HOME DISTRICT DATE OF 

BIRTH 
PHONE # EXPOSURE 

LOCATION 
 

1.     
2.     
3.     
4.     
5.     
6.     
7.     
8.     
9.     
10.     
11.     
12.     
13.     
14.     
15.     

Name of Staff in Close Contact (Less than 6 feet for more than 10 minutes) 
Include all contacts for 2 days prior to initial test if asymptomatic. If symptomatic, 2 days prior to symptoms.  

If no contacts please write NO CONTACTS across the page 
NAME/POSITION/ 
EMPLOYEE ID # 

EMPLOYEE 
DISTRICTS 

(If Applicable) 

DATE OF 
BIRTH 

PHONE # EXPOSURE 
LOCATION 

1.     
2.     
3.     
4.     
5.     
6.     
7.     
8.     

 



 

 

Flowcharts for COVID-19 Decision Making 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 

 
 

 



 

 

Essential Employee Worksheet     
 
In the event of a government ordered shutdown similar, to what we experienced in the spring due to Coronavirus, we are now required to have a 
Plan for future shutdowns that may occur. As part of that Plan we are now required to provide information on those positions that would be 
required to be on-site or in district for us to continue to function as opposed to those positions that could realistically work remotely. Please provide 
the information requested below for your department utilizing the following guide: 

1. Title – a list of positions/titles considered essential (could not work remotely) in the event of a state-ordered reduction of in-person 

workforce. 

2. Description – brief description of job function.  

3. Justification - brief description of critical responsibilities that could not be provided remotely. 

4. Work Shift – brief description of how the work shifts of those essential employees or contractors (if utilized) will be staggered in order 

to reduce overcrowding at the worksite.  

5. Protocol – how will precise hours and work locations, including off-site visits, be documented for essential employees and contractors 

(if utilized). 

 

Title Description Justification Work Shift Protocol Employees 

Director of 
Facilities III 

Direct Supervisor of District-
Wide Buildings and Grounds 
department which includes 

security. 

Administrative supervision 
and direction of the buildings 

and grounds department 

Regular daytime 
hours and as 

needed 

Work remotely and 
onsite as demands 

require 
Paul Martinez 

Senior Guard 
Security of district grounds & 

property 

Supervision of guards as well 
as performance of Patrols, 
observation and reporting, 

traffic control, crowd control. 
etc. to safeguard buildings, 

grounds, personnel and 
students 

Regular daytime 
hours 

Work Regularly 
scheduled shifts 

onsite 
Gene Buchner 

Guard 
Security of district grounds & 

property 

Performance of Patrols, 
observation and reporting, 

traffic control, crowd control. 
etc. to safeguard buildings, 

grounds, personnel and 
students 

Various shifts 
encompassing 
the hours of 
6:00 AM to 
11:15 PM 

Work Regularly 
scheduled shifts 

onsite 

Craig Blanchard (FT), 
Glenn Niver (FT), Joe 
Flammia (PT), Andrea 

Pitcher (FT), Mike Levix 
(FT), Eric Rossy (FT), Mike 
Sadecki (FT) Tony Coles 

(PT), Gerry Gersbeck (PT), 
Chuck Clavin (PT), Anthony 
Cannone (FT), Bob Severin 

(PT Weekend) 

Head Custodian 
Supervision of cleaning 

programs for their respective 
buildings 

Scheduling Supervising and 
performance of custodial 

activities related to cleaning 
and minor maintenance 

Regular daytime 
hours 

Work Regularly 
scheduled shifts 

onsite 

Chris Mirabile, John Raccis, 
Steve Benes, Mike LaRosa 

Custodial 
Worker I 

Cleaning of buildings 
Performance of custodial 

activities related to cleaning 
and minor maintenance 

Various shifts 
encompassing 
the hours of 
5:45 AM to 
12:15 AM 

Work Regularly 
scheduled shifts 

onsite 

Tracy Castellucci, Dave 
Cook, Adam Olszewski, 
Mark Masterson, Kevin 

LaRosa, John Ruocco, Pat 
Murphy, Pablo Cepeda, 
Brandon LaRosa, Fred 

Brodman, Devon 
Raymond, Jennifer 

Messana, Rich Robinson, 
Jack Holt, Craig Marrero, 

Ed Yates, Rob Graeff, Dana 
Carbone, Justin Rostron, 

Joseph Masterson, Donna 
Masterson, James 

Williams, Mike Juliski 

Groundskeeper 
II 

Supervision of landscaping 
and snow removal to 

maintain District grounds. 

Supervision and training of 
grounds keeping activities 
including minor repairs. 

Regular daytime 
hours 

work regularly 
scheduled shifts 

onsite 
Ralph Franzese 



 

 

Groundskeeper 
I 

Landscaping and snow 
removal to maintain District 

grounds. 

Performance of grounds 
maintenance and minor 
repairs of maintenance 

equipment 

Regular daytime 
hours 

Work Regularly 
scheduled shifts 

onsite 

Aaron Lipski, Jeffrey 
Niemczyk, Larry Buffa, 

Mike Colon, Phil Villaran 
(PT Weekend) 

Maintenance 
Mechanic III 

Perform maintenance repairs 
to maintain operational 

facilities 

Skilled trades mechanic 
responsible for repair and 
maintenance of building 

systems etc. 

Regular daytime 
hours 

Work regularly 
scheduled shifts 

onsite 

Jeffrey Christiansen, 
Claude Robb 

Administrative 
Assistant 

B&G Dept. Clerical 

Performance of complex, 
confidential administrative 
and clerical responsibilities 

requiring independent 
judgement. Supervision. 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Rachel Masterson 

Senior Office 
Assistant 

B&G Dept. Clerical 

Performance of clerical 
activities including the 

operation of a variety of 
office equipment 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Grace Mastellone 

Director of 
Child Nutrition 

Oversee food services 
operations 

Oversight of food prep, food 
vendor ordering, site 

delivery, distribution of 
meals, meals served tally 

(kept daily) 

Food Services 5 
days a week-
hours will be 
staggered to 

account for food 
prep and 

distribution to 
students 

Work remotely and 
onsite as demands 

require for providing 
meals 

Maureen Branagan 

Café Manager 
(4 people) 

Oversee food preparation 
and distribution 

Coordinates responsibilities 
to kitchen staff how meals 

will be prepped, what is 
being served, and how many 

to prepare/distribute 

Food Services 5 
days a week-

hours D13:D24ill 
be staggered to 
account for food 

prep and 
distribution to 

students 

Work onsite on 
rotational basis as 

demands require for 
providing meals 

HS M. Hernandez, MS K 
Carbone, JAE M 

Dunstatter, FJC P Bianco 

Assistant Cook Support food preparation 

Supports the responsibilities 
to kitchen staff how meals 

will be prepped, what is 
being served, and how many 

to prepare 

Food Services 5 
days a week-
hours will be 
staggered to 

account for food 
prep and 

distribution to 
students 

Work onsite on 
rotational basis as 

demands require for 
providing meals 

J. McDonald 

Food Service 
Worker (PT-
Approx. 30) 

Deliver food at location, tally 
/ report type o meals served 

Supports the needs of 
Assistant Cook, Café 

Managers, and Director of 
Child Nutrition 

Food Services 5 
days a week-
hours will be 
staggered to 

account for food 
prep and 

distribution to 
students 

Work onsite on 
rotational basis as 

demands require for 
providing meals 

Approx. 30 P/T Staff 

Café Custodian 

Preforms basic cleaning 
needs, receiving and 

transporting food, etc. to 
other schools 

Deep cleaning/sanitizing 
kitchen as required. 

Receiving all child nutrition 
orders 

Regular daytime 
hours as 

necessary 

Regular work shifts 
expected; daily log of 

sections 
(cleaning/sanitizing) 
kept and reviewed 

James Strauch 

Superintendent 
of Schools 

Oversee full school program 

Responsible for 
communicating with NYS 

Education department and 
fulfillment of all polices and 

regulations 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Dr. Scott O'Brien 

Principal Office 
Assistant 

Supports the needs of the  
Superintendent 

Prepares the BOE Agenda 
including all resolutions and 

MOA's 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Loretta Sanchez 

Assistant 
Superintendent 

Oversee all aspects of the 
Personnel Office and 

Curriculum 

Oversee Personnel Office 
Staff and the Directors of 

MST and Humanities 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require  
Susann Crossan 



 

 

Secretarial 
Assistant 

Supports the needs of the 
Assistant Superintendent 

Prepares the Personnel 
Agenda for BOE meetings, 
maintains staff attendance 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Dorothy Tis 

Principal Office 
Assistant 

Oversee record of staff 
attendance 

Responsible for daily staff 
attendance including records 

of sick, personal, vacation, 
COVID, and working from 

home days.  Worker 
Compensation 
communication 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Kim Trypaluk 

Senior Account 
Clerk 

Oversee all aspects of staff 
benefits 

Responsible for processing  
payment of benefit invoices 

and preparing required 
reports 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Theresa Schultz 

Assistant 
Superintendent 

for Business 
Central Administration 

Oversee all aspects of 
Business Operations, 

Transportation, Building and 
Grounds and Food Services  

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Chris Van Cott 

Senior Account 
Clerk 

Business Office 

Process purchase orders & 
administers bids district-

wide; oversees all 
transportation needs for 
district eligible students 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Debra Hofmann 

District 
Treasurer 

Business Office 

Oversees all aspects of the 
Business Office - accounting, 

payroll and accounts 
payable. 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Virginia Holloway 

Principal 
Account Clerk 

Business Office 

Process contractual payroll, 
update deductions/changes 

in salary, overtime sheets 
and vouchers for subs and 

hourly staff based on payroll 
schedule 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Kelly Weiss 

Accountant and 
Extracurricular 

Treasurer 
Business Office 

Records journal entries, 
performs account 

reconciliations, assists with 
financial statements and 

administer accounting 
functions for Student Clubs 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Linda Bilski 

Senior Office 
Asst and Senior 
Account Clerk 

Business Office 

Prepares necessary 
information to close 

accounts payable based on 
check warrants scheduled.  
Receive / safeguard checks 

when delivered 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 

Jenny Liu & Laura 
Hamilton 

Executive 
Director for 
Educational 

Services 

Oversees all aspects of 
School wide Technology, 
Central Registration and 

Data Reporting  

Critical System infrastructure 
oversight and NYSED 

required data reporting and 
Data privacy officer 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Susan Wilson 

Office 
Application 
Specialist  

Assistant District Data 
Coordinator 

Responsible for all NYSED 
Data reporting and serves as 
District homeless liaison and 

foster car contact 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Amy Canzanella 

Office Assistant 
Oversees Central 

Registration 

Mandated as per NYSED 
registration must be 

conducted 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Rosa Freire 

Secretarial 
Assistant 

Supports the needs of the 
Executive Director of 
Educational Services 

Oversees UPK and Grants 
Regular daytime 

hours 

Work remotely and 
onsite occasionally as 

demands require 
Lorainne Kagel 

Executive 
Director for 

Pupil Personnel 
Services 

Oversees all aspects of our 
Special Education Services as 

well as Student Support 
Services 

Oversees the delivery of Special 
Education services per student 

IEPs as well as 504 Plans.  
Oversees other student support 
services such as credit recovery 
and alternative learning center 

programs. 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Kristen White 



 

 

Senior Office 
Assistant 

Supports the needs of 
Executive Director of PPS 

Prepared documents and 
completes duties necessary 

to comply with Part 200 
Regulations 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Carol Maier 

Principal Office 
Assistant 

Supports the needs of 
Executive Director of PPS 

Prepared documents and 
completes duties necessary 

to comply with Part 200 
Regulations 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Mary Caccavale 

District 
Emergency 

Management 
Coordinator 

Oversees District Emergency 
Plan, Nurses, PE, Health and 

Athletics 

Prepares emergency 
management documents and 

communicates information 
to staff 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Charles Delargy 

District Clerk Board of Education Clerk 

Needed for BOE meetings, 
preparation of meeting 

minutes, administering the 
Budget vote process, etc. 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 
Kelly White 

Building 
Principals 

Assists with all aspects of 
assigned schools 

Responsible for the 
supervision and evaluation of 

students/staff, curriculum, 
NYSED testing and programs. 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 

Jonathon Hart, James 
Moeller, Jason 

Westerlund, Scott Bullis 

Building 
Assistant 
Principals 

Assists with all aspects of 
assigned schools 

Responsible for the 
supervision and evaluation of 

students/staff, curriculum, 
NYSED testing and programs. 

Regular daytime 
hours 

Work remotely and 
onsite occasionally as 

demands require 

Michael Gabriel, Lauren 
Neckin, Dawn Meyers, 

Courtney Herbert, Linda 
Greening 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appointment of Board of Registration; Chief Inspector; Poll Clerks and Tellers for the Annual 
Budget Vote and Election to be held on May 18, 2021 and Appointment of Board of Registration 
for the Special Voter Registration to be held on May 11, 2021.  
 
 
Douglas Haeffner Chief Inspector/Substitute Chairperson  

Kerry Calace  Substitute Chief Inspector/Board of Registration/Teller/Poll Clerk  

Margery Sokolski Substitute Chief Inspector/Board of Registration/Teller/Poll Clerk 

Debra Spina  Substitute Chief Inspector/Board of Registration/Teller/Poll Clerk 

Linda Hoff  Poll Clerk/Teller 

RoseAnne Karasavas  Poll Clerk/Teller 

Melanie Loughlin Poll Clerk/Teller 

Debbie O’Neil  Poll Clerk/Teller 



ANNUAL MEETING (BUDGET VOTE AND TRUSTEE ELECTION) 

 



2021– 2022 SCHOOL CALENDAR 

Rocky Point Union Free School District 
 

ADOPTED BY THE BOARD OF EDUCATION OF THE ROCKY POINT UNION FREE SCHOOL DISTRICT TBD 

 

 

JULY 2021  AUGUST 2021  SEPTEMBER 2021  OCTOBER 2021 

M T W T F  M T W T F  M T W T F  M T W T F 

   1 2  2 3 4 5 6    1 2 3      1 

5 6 7 8 9  9 10 11 12 13  [6] [7] [8] 9 10  4 5 6 7 8 

12 13 14 15 16  16 17 18 19 20  13 14 15 [16] 17  [11] 12 13 14 15 

19 20 21 22 23  23 24 25 26 27  20 21   22 23 24  18 19 20 21 22 

26 27 28 29 30  30 {31}     27 28 29 30   25 26 27 28 29 

      (+1)  (18)   (20) 

5 Independence Day Observed 

 
 31 Last day of summer hours--SRPs 8-2 PM 

31 Superintendent’s Conf. Day (Staff only) 

 

  

 1 First day for students 

6 Labor Day 

7-8 Rosh Hashanah 

16 Yom Kippur 

 11 Columbus Day              

 

NOVEMBER 2021  DECEMBER 2021  JANUARY 2022  FEBRUARY 2022 

M T W T F  M T W T F  M T W T F  M T W T F 

1 {2} 3 4 5    1 2 3  3 4 5 6 7   1 2 3 4 

8 9 10 [11] 12  6 7 8 9 10  10 11 12 13 14  7 8 9 10 11 

15 16 17 18 19  13 14 15 16 17  [17] 18 19 20 21  14 15 16 17 18 

22 23 [24] [25] [26]  20 21 22 23 [24]  24 25 26 27 28  [21] [22] [23] [24] [25] 

29 30     [27] [28] [29] [30] [31]  31      28     

(17+1)  (17)  (20)  (15) 

2 Conference Day (staff only) 

11 Veterans Day 

24-26 Thanksgiving Recess 

  

 24-31 Winter Recess                    

                          

  1 New Year’s Day 

 17 Martin L King, Jr. Day  

 21 Presidents Day 

21-25 Mid-Winter Recess 

MARCH 2022  APRIL 2022  MAY 2022  JUNE 2022 

M T W T F  M T W T F  M T W T F  M T W T F 

 1 2 3 4      1  2 3 4 5 6    1 2 3 

7 8 9 10 11  4 5 6 7 8  9 10 11 12 13  6 7 8 9 10 

14 15 16 17 18  11 12 13 [14] [15]  16 17 18 19 20  13 14 15 16 17 

21 22 23 24 25  [18] [19] [20] [21] [22]  23 24 25 26 27☆  [20] 21 (22) (23) (24L)  

28 29 30 31   25 26 27 28 29  [30] 31☆     27 28 29 30  

(23)  (14)  (21)  (17) 

   14 Holy Thursday 

15 Good Friday 

14-22 Spring Recess 

 27 Emergency Closing Giveback Day 

30 Memorial Day 

31 Emergency Closing Giveback Day 

 

 20 Juneteenth Observed 

TBD Regents Testing/Rating Day                           

22-24 ½ Day K-5 Students 

24 Last Day of School 

182 + 2 = 184    
If no emergency closings, school will be closed on May 27 and May 31, 2022. If one emergency closing is deemed necessary, school will be in session on May 27, 2022. If two are deemed necessary, school will be in session on 

both May 27 and May 31, 2022. If more than two emergency closings are deemed necessary, school may be in session for students and/or staff on additional dates as directed by the Superintendent of Schools. 
NOTE: The Board of Education of the Rocky Point UFSD reserves the right to revise this calendar if emergency school closings during the school year require additional days of attendance. 

Legen

d 

 
{ } = 

Confere

Legend 
{ } = Conference day          [ ] = School closed       
☆= Snow giveback day    ( ) = ½ days K-5       
 



Last First Position Building Rate BOE Date  Amount Effective Date Description/Comments

Thomsen Ann Office Assistant HS N/A 2/8/2021  N/A 1/20/2021

Unpaid leave of absence for medical reasons 

commencing 1/20/2021 through 3/3/2021.  

Return 3/4/2021

Romonoski Mary School Teacher Aide DW N/A 2/8/2021 N/A 1/13/2021
Inactivation of Supplemental Student Assistance 

Stipend 2020-2021 school year

Meyer Melissa School Teacher Aide DW Annual 2/8/2021 750.00 1/14/2021

Supplemental Student Assistance Stipend 2020-

2021 school year for part-time status; Salary pro-

rated for two (2) periods per day

Scalcione Peter Head Custodian MS N/A 2/8/2021 N/A 1/25/2021 Amended effective date of retirement

Newcomb Tyanne School Teacher Aide DW Annual 2/8/2021 750.00 11/30/2020

Supplemental Student Assistance Stipend 2020-

2021 school year for part-time status; Salary pro-

rated for one (1) period per day

Yates Edward Custodial Worker I JAE N/A 2/8/2021  N/A 2/16/2021 Resignation for the purpose of retirement

Devine Robin Food Service Worker DW Hourly 2/8/2021 14.00 2/10/2021
Part-time (5 days per week, 4 hours per day) ten-

month contractual appointment. Replaces J. Olsen

Williams Tabetha Part-Time Custodial Worker I MS Hourly - Step 0 2/8/2021 14.00 2/9/2021

Part-time (five days per week, four hours per day), 

twelve-month contractual appointment. Replaces 

A. Trimboli.

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 2/8/21
2/8/21 Schedule-A Classified Staff

2/8/21 Agenda



Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Kenwood Kyra Music Teacher FJC N/A 2/8/2021 N/A 4/12/2021

Continuation of unpaid leave of absence for the 

purpose of child care commencing 4/12/2021 

through 6/30/2021

Hollborn Brandon Music Teacher FJC Annual, B Step 1 2/8/2021 48,143 1/12/2021

Regular substitute appointment from 1/12/2021 

through 6/30/21. (Replaces K. Kenwood) Salary 

pro-rated.

Wilson Susan
Executive Director for Educational 

Services
DO N/A 2/8/2021 N/A 6/29/2021 Resignation for the purpose of retirement

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 2/8/21

2/8/21 Schedule-B Certified Staff

2/8/21 Agenda



Last First Position
Bldg. Rate

BOE Date Amount Effective Date Description/Comments

Bittner Katie Substitute Nurse DW Hourly 2/8/2021 28.00 2/5/2021 2020-2021 school year

Williams Tabetha Substitute Custodian DW N/A 2/8/2021 N/A 2/8/2021 Inactivation of 2020-2021 appointment

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 2/8/21

2/8/21 Schedule-C Non-Teaching Substitutes

2/8/21 Agenda



Last First Position
Bldg. Rate BOE Date Amount

Effective 

Date Description/Comments

Wojnowski Allyson
Per Diem Substitute Teacher/Teaching 

Assistant
DW Daily 2/8/2021

125.00 non preferred; 

150.00 preferred
2/10/2021 2020-2021 school year

Hamilton Connor
Per Diem Substitute Teacher/Teaching 

Assistant
DW Daily 2/8/2021

125.00 non preferred; 

150.00 preferred
2/10/2021 2020-2021 school year

Parez Joshua
Per Diem Substitute Teacher/Teaching 

Assistant
DW Daily 2/8/2021

125.00 non preferred; 

150.00 preferred
2/10/2021 2020-2021 school year

Romano Mary Rose
Per Diem Substitute Teacher/Teaching 

Assistant
DW Daily 2/8/2021

125.00 non preferred; 

150.00 preferred
2/10/2021 2020-2021 school year

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 2/8/21
2/8/21 Schedule-D Teaching/Certified Substitutes

2/8/21 Agenda



Last First Position Bldg. Rate BOE Date Amount

Effective 

Date Description/Comments

Ciaccio Robert MS Detention Duty MS Hourly 2/8/2021 29.00 2/1/2021 2020-2021 school year

Shanahan Sherin MS Detention Duty MS Hourly 2/8/2021 29.00 2/1/2021 2020-2021 school year

Hallock Audra MS Detention Duty MS Hourly 2/8/2021 29.00 2/1/2021 2020-2021 school year

Ciaccio Robert Department Club - Technology MS Annual 2/8/2021 1,249 2/1/2021 2020-2021 school year. Salary pro-rated

Sciulla Nickalina JV Head Field Hockey (Year 2) DW Annual 2/8/2021 4,584 2/9/2021

Coaching appointment 2020-2021 school year.  

Salary will be pro-rated if season is ended 

prematurely. 

Rhinehart Annika JV Girls Volleyball (Year 1) DW Annual 2/8/2021 4,584 2/9/2021

Coaching appointment 2020-2021 school year.  

Salary will be pro-rated if season is ended 

prematurely. 

Elcik Deborah MS Softball (Year 2) DW Annual 2/8/2021 3,888 2/9/2021

Coaching appointment 2020-2021 school year.  

Salary will be pro-rated if season is ended 

prematurely. 

Lynch Reagan JV Softball (Year 1) DW Annual 2/8/2021 4,584 2/9/2021

Coaching appointment 2020-2021 school year.  

Salary will be pro-rated if season is ended 

prematurely. 

Walsh Tom JV Boys Soccer (Year 2) DW Annual 2/8/2021 4,584 2/9/2021

Coaching appointment 2020-2021 school year.  

Salary will be pro-rated if season is ended 

prematurely. 

Dougherty Sean MS Boys Soccer (Year 4) DW Annual 2/8/2021 3,888 2/9/2021

Coaching appointment 2020-2021 school year.  

Salary will be pro-rated if season is ended 

prematurely. 

Bittner Katie Volunteer - V Girls Basketball DW N/A 2/8/2021 N/A 2/9/2021 Coaching appointment 2020-2021 school year

Sciulla Nickalina MS Field Hockey (Year 1) DW N/A 2/8/2021 N/A 2/9/2021 Resignation of 2020-2021 coaching appointment.  

Elcik Deborah JV Softball (Year 2) DW N/A 2/8/2021 N/A 2/9/2021 Resignation of 2020-2021 coaching appointment.  

Lynch Reagan MS Softball (Year 1) DW N/A 2/8/2021 N/A 2/9/2021 Resignation of 2020-2021 coaching appointment.  

Bonomi Colin JV Girls Volleyball DW N/A 2/8/2021 N/A 2/9/2021 Resignation of 2020-2021 coaching appointment.  

Dougherty Sean JV Boys Soccer (Year 4) DW N/A 2/8/2021 N/A 2/9/2021 Resignation of 2020-2021 coaching appointment.  

Walsh Tom MS Boys Soccer (Year 2) DW N/A 2/8/2021 N/A 2/9/2021 Resignation of 2020-2021 coaching appointment.  

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 2/8/21

2/8/21 Schedule-E Co-Curricular Positions 2020/2021

2/8/21 Agenda



Last First Position Bldg. Rate BOE Date Amount
Effective 

Date
Description/Comments

None

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 2/8/21

2/8/21 Schedule-F Community Education 

 2/8/21 Agenda




